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EXECUTIVE SUMMARY
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Biomanufacturing Hiring:- Yearly Average

Top 3 Companies: 
Largest Annual Talent Demand Increase

Normalised versus employee no.

Top 3 Companies:
Largest Monthly Talent Demand Increase

Normalised versus employee no.

18.53%

20.43%

34.57%

Avid Bio

Meissner
Filtration

FujiFilm

2022 
Monthly Hiring Demand Change

-1.87%

Role Postings:
By Role Type

7%

48%

35%
Comm

OpsR&D
increase of 26% from 2018 to 2020. 

By the end of 2021, a further 32% 
increase in demand was observed in 
the US & Europe, against a 10% rise 
in the supply of expertise
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Introduction & Methodology
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Insight Report

The outcome data aims to 
allow specific planning, 

where required, on 
creative talent acquisition, 

specific to segments of 
biomanufacturing 

workflows

Aim

Research 
Partners

Evolution Search Partners; University of Dundee; University College London (UCL)

To measure, model and predict ‘supply versus demand’ of 
Biomanufacturing talent across the global CMO, CGT and Pharma sectors.

To provide analytical strategic intelligence to industry leadership to allow future 
facing workforce planning, aligned to support capital expansion project decisions, 
recognising the value of human assets in the economic success of the firm.

Shor t
Ter m

Long
Ter m

There is evidence that the bioprocessing sector is experiencing operational and staffing problems directly related to an increase
in activity and demand. All sectors are experiencing an increase in R&D, manufacturing & production, with a shifting of resources
towards responding to the pandemic Most bioprocessing-related industrial activities are considered ‘essential’ and continue
largely unaffected in terms of operations and output, while many are planning to ramp-up R&D and manufacturing. While there
are many near-term changes in onsite staff management, broader business plans are generally not affected in the near-term.

Specific to Biomanufacturing talent, CMO and Pharma companies can no longer wait to develop talent strategies. They
already have job openings they cannot fill, and the gap is widening as megatrends disrupt and transform biomanufacturing.
Adopting talent management programs and processes will help manufacturers attract and retain workers with the desired
skill sets. This is a challenge that requires flexibility and insight. And the stakes are high. Manufacturers with an engaged and
skilled workforce will be more likely to enjoy a successful and sustainable future.

Purpose
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Industry Sub-Sector 

10 |

12 |

14 |

By Job Number – MTD / YTD (Normalised)

Average Total Job Number (MTD, QTD, YTD, 2-YTD) 

Total Job Number by Job Type

9

18 |

26 |

28 |

Data Summary – Monthly Hiring Insight

Market Drivers

Predictive Talent Market Dynamics



C D M O

A s s essment  o f  H i r i n g  F re q uency  by  J o b  N u m b er  ( Nor m al i se d)



Evolution Insight Report: Hiring Strategy

Hiring Trend May 2022
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Hiring Trend May 2022
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Key
YTD % Change   <10%
YTD % Change   10 ≤ 30%
YTD % Change   >30% 
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Siegfried

Grand River 

14

MTD

CDMO

BY JOB NUMBER

0%

1%

10%

100%

1000%

%
 C

ha
ng

e 
(N

o
rm

al
is

ed
) 

Company

% Change MTD:
BY JOB NUMBER



Evolution Insight Report: Hiring Strategy

Hiring Trend May 2022

0%

50%

100%

150%

200%

%
 C

ha
ng

e 
(N

o
rm

al
is

ed
) 

Company

Avara
West Pharma

Wacker Chemie

Polypeptide group
Grand River 
Syngene Intl.

% Change QTD:
BY JOB NUMBER

15

QTD

CDMO

BY JOB NUMBER



Evolution Insight Report: Hiring Strategy

Hiring Trend May 2022

1%

100%

10000%

Wacker
Meissner Filtration

Hovione

Cognate Bio
Unither Pharma

Vetter Health 

% Change YTD:
BY JOB NUMBER

16

%
 C

ha
ng

e 
(N

o
rm

al
is

ed
) L

o
g

 
YTD

CDMO

BY JOB NUMBER



Evolution Insight Report: Hiring Strategy

Hiring Trend May 2022

Meissner Filtration
Avid Bio
Almac

Syngene Intl.
Unither Pharma

Vetter Health 

17

2-YTD

CDMO

BY JOB NUMBER

1%

10%

100%

1000%

10000%

%
 C

ha
ng

e 
(N

o
rm

al
is

ed
) L

o
g

 

Company

% Change 2-YTD:
BY JOB NUMBER



C D M O

A s s essment  o f  H i r i n g  F re q uency  by  J o b  N u m b er  ( Ave r age )



Evolution Insight Report: Hiring Strategy

Hiring Trend May 2022

1

50

2500

125000

Lo
g

 %
 C

ha
ng

e 
(N

o
rm

al
is

ed
) 

Company

CMO - Total Number Hired: QTD, YTD, 2YTD
Average Total Hired

19

QTD, YTD, 2-YTD
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Avg. total hired QTD
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Top 10: QTD, YTD, 2-YTD

CDMO

AVG. TOTAL NUMBER HIRED

Thermo Fisher Scientific, Eurofins and 3M
Largest increase across QTD, YTD, 2YTD.

Key
Avg. total hired QTD
Avg. total hired YTD
Avg. total hired 2-YTD
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Commercial:

Roche
Chr Hansen

Operations:

Chr Hansen
Lubrizol

R&D:-

Sartorius Sted

MTD
(Increasing)
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Commercial:

Sartorius Sted

Operations:

Cambrex
BASF

R&D:-

Wuxi Apptec

YTD
(Increasing)

7%

48%

35%

Breakdown of Roles Postings

R&D
Commercial

Operations

OVERALL

CDMO

BY JOB TYPE
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AGC Biologics investing millions to add capabilities at Longmont plant

AGC Biologics announced expansion plans for the company’s Heidelberg facility to increase manufacturing capacities for plasmid-
DNA (pDNA) and messenger RNA (mRNA) projects. 

AGC Biologics has broken ground at its Cophenhagen, Denmark, site for a new multipurpose facility that will expand the 
company’s capacity and space to accommodate new and existing projects

FUJIFILM Diosynth Biotechnologies Breaks Ground on Expansion of its BioProcess Innovation Center

FUJIFILM Diosynth breaks ground for major expansion of its large scale biologics production facility in Denmark

FUJIFILM to create 350 new jobs at Billingham plant - The new facilities are expected to be operational by late 2023, the firm said.

Avid Bioservices Announces Official Opening of Second Downstream Processing Suite Within Myford North Facility

Avid Bioservices Announces Expansion into Viral Vector Development and Manufacturing Services for Cell and Gene Therapy

Avid Bioservices, Inc. is expanding its CDMO service offering into the cell and gene therapy market: constructing a purpose-built 53,000 
sq. ft. viral vector development and CGMP manufacturing facility in Costa Mesa, CA.

MARKET DRIVERS

CDMO

27
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USA Biomanufacturing Talent Market
Supply v Demand
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Key
Supply

Demand
Evolution Equilibrium: using predictive analytics, the point where Supply will exceed 

demand: Q1 2026

Predictive Talent Market Dynamics

Evolution 
Equilibrium


	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Introduction & Methodology
	Insight Report
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Predictive Talent Market Dynamics

